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Qn 1. Legal Argument
Discrimination can be said to be the prejudicial treatment of distinct categories of people, usually on the grounds race, sex or even religion. Under the US federal law it is illegal to discriminate against an employee, whether intentionally or through a disparate impact on the grounds of his/her religion, color, disability or even national origin. In America federal laws an employee ought not to be victimized for reporting any form of discrimination meted on them (Basford, T. E, et al. 2014)
The Civil Rights Act of 1964, was enacted on July 2nd, 1964 which outlaws racial segregation in schools, employment, and public accommodations also any form of discrimination based on sex is prohibited in this act (Guy, M. E., & Fenley, V. M. 2014).
Considering the above provisions of the law, the Equal Employment Opportunity Commission needs to file a lawsuit for gender discrimination against AB Pneumatics, Inc. in this scenario the female employees are not treated relatively like their male counterparts. For instance of the 100 employees in the company, there are four managers who are all males; the female is only assigned clerical jobs. Also considering that the company has built a new manufacturing plant, and has only one bathroom designed for male employees. In this way, the female employees are discriminated upon when it comes to receiving work breaks as they are required to leave the plant facility and walk across an opening parking lot to the older administrative building to use the female bathrooms located there. This way the female employees end up wasting their time.
The Equal Employment Opportunity Commission should consider making to help the female employees is to sensitize more workers to seek redress whenever their employer shows any discrimination in the workplace. Also, the commission should compel the company to construct bathrooms for female employees in the new plant.
Qn. 2
The Family Medical Leave Act took effect as law in 1993, during the Clinton Administration. The Act gives eligible employees, the pleasure of taking unpaid leave to care family or themselves. Its main aim was to balance the needs of employers needs and those of employees in circumstances where employees need to take an extended medical leave for severe medical conditions such as pregnancy or even to take care of family member (Cascio, W. F. 2015). The critical role of this law is to ensure the job security of employees in such circumstances.
In employment, the Act has engendered an attitude change among employers and employees perspectives. Among many employers, there is an agreement that their employees usually feel comfortable when doing their work and whenever they take the medical leave and are assured that they won’t lose their employment in such an atmosphere the productivity of workers is increased.
Employers are of the view that whenever employees are given the medical leave to take care of their issues and then return to work without those issues hanging over them, they are better employees and can concentrate on their work. In this way, the employer can have a better workforce (Rossin-Slater, M. 2017)
Also under this act, the expectant mothers can plan their leave period and their resumption date. In such a case the employer can come up with a plan to fill in for the absent worker. When a person's job is left open, the company is likely to retain the skills of the worker (Schulz, R., & Eden, J. (Eds.). 2016).
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